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I Our Vision 

Science for every seeker 
 

 

 
II Why equal opportunities in science are important for every seeker  

There is evidence coming from non-scientific and scientific research(1,2) that shows that fostering and 
ensuring diversity in the workplace and  academia is associated with a better firm’s financial 
performance and contributes to the quality and the impact of the output of a research group.  

However, despite our awareness of benefits related to diversity and the policies that some countries, 
and institutions have put in place to fight discrimination at different levels, research still has a diversity 
problem. 

3.29%/ 2.77% of Nobel laureates (full prize/ shared prize) are women, whereas 96.71%/ 97.23% are 
men with 32.62% from USA(3) . 

The problem of equity and diversity does not only affect gender but can also be generalised to ethnic, 
religion minorities, citizens of low-income countries (ILIC), people with disability. 

A 2017 study of 40 US public universities, found that black, Hispanic and female science-faculty 
members continue to be under-represented relative to the white male American population(4).  

The Council of Graduate Schools (CGS) in Washington DC reported that More Indigenous and Latin 
American students are joining US graduate programmes but overall diversity remains low(5) (see Table 
1).  

On the same line is the data coming from the analysis of the American Physical Society Integrated 
Postsecondary Education Data System (IPEDS) that showed that, even though African American, 
Hispanic Americans and Native Americans represent a third of citizens at university age, far less than 
20% and 15% of doctoral and bachelor degrees respectively are awarded to those minorities (see 
Figure 1) (6). 
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Table 1: Total number of doctorates awarded from 1973 to 2016, along with calculated percentages 
of race, ethnicity and gender for the most recent year in the dataset(4,7) 

 All geosciences 2016 comparative percentages 
R&E Cumulative 

number 
Per cent in 

2016 
All S&E PhDs c US population d 

White 19,570 85 73 61 
Asian 1,183 6 10 6 

Hispanic or Latino 628 5 7 18 
Black 232 1 6 12 

Native American 74 1 <1 1 
Other or unknown 763 <1 1 <1 
Two or more racesa 164 3 3 2 

Total 22,614 100 100 100 
Per cent URMb  6 13 31 

aOnly recorded since 2001. bURM totals only include Hispanic or Latino, Black and Native American 
individuals. cSource: National Science Foundation, National Center for Science and Engineering 
Statistics1. d Source: Kaiser Family Foundation, 2017. Population Distribution by Race/Ethnicity. R&E, 
race and ethnicity; S&E, science and engineering; URM, underrepresented minority.  
 

 
It is also important to consider what could be the impact of the recent pandemic on diversity. 

Data coming from the 2020 McKinsey report suggests, COVID-19 crisis could deepen the gap 
between employees coming from different ethnicities and of different gender. Furthermore, 
ensuring equality and fairness of opportunity in the workplace may become “a luxury” that firms 
would not be able to afford.  

This is also applicable to scientific research, as the availability of a quiet home workspace, the access 
to broadband, to childcare have put scientist from minorities and women in a disadvantageous 
position.  

We urgently need to discuss about diversity and start to implement current equality and inclusive 
programmes. 

Figure 1 Data from APS IPEDS Completion Survey 
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III Our Project 

 
Inspired from the diversity among Lindau Laureate Meeting Scientists and Alumni, the Diversity and 
Inclusion team at the Lindau Sciathon, 2020, came together with a dedicated objective to create a 
helpful and informative database of various resources aimed at students and early career researchers 
to find opportunities irrespective of their country, religion, gender, language or ethnicity.  

The purpose is to create a better tomorrow with equal opportunities for all the people in this world 
for higher education and research.  

With this in mind, we have designed an online platform of role models and prestigious inclusive 
programmes and events world-wide that will be announced throughout the year.  
 
This platform tries to tackle the diversity problem in research at different levels: 
 

1. This website will provide a one stop database of information and resources of opportunities, 
from courses to scholarships, for undergraduate and postgraduate students, early career 
scientists from under-represented populations.  

2. In this platform, we will also host webinars to discuss about diversity and inclusion, as well as 
online sessions for users on topics like: how to write a CV, mentoring courses etc. 

3. Our platform will showcase the experience of role models who will then become champions 
of diversity, mentoring young talents from minorities. Using the Mentoring page, young 
students will be able to find a match guide/mentor who started from the same region or 
overcame the same obstacles they have in front of them and succeeded in achieving a high-
ranked position in academia. We will also reward to mentors, providing them with free 
softskill and leadership online courses. 

4. This platform will also be accessible to funders who can contribute to existing scholarships or 
publish new ones and recruiters who can dig out hidden opportunities. We will be a bridge 
between funders and students. 

5. We will announce on the website surveys and statistics about the effect of this platform on 
admission rates/percentage of awarded degree to minorities. 

 
We are very excited about this project and hope that it will make it to the next stage of selection 
 
This is the link to our website: 
 
https://accorronialice.wixsite.com/diversity 
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